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1 Introduction

With the development of an increasingly integrated economy marked especially by free trade and free 

µRZ RI FDSLWDO DQG WKH LQFUHDVLQJ QXPEHU RI HQWLWLHV ZLWKLQ GLƲHUHQW VHFWRUV� WKH (PLUDWH RI 6KDUMDK LV 

FRPSHOOHG WR IXUWKHU GHYHORS LWV 2FFXSDWLRQDO 6DIHW\ DQG +HDOWK OHJDO UHTXLUHPHQWV� 7KH *RYHUQPHQW 

RI 6KDUMDK 3UHYHQWLRQ DQG 6DIHW\ $XWKRULW\ �636$� KDV GHYHORSHG WKH 6KDUMDK 2FFXSDWLRQDO 6DIHW\ DQG 

+HDOWK 6\VWHP �26+-� WKDW ZLOO EH WKH JRYHUQLQJ 26+ V\VWHP ZLWKLQ WKH (PLUDWH RI 6KDUMDK� 7KLV V\VWHP 

IRUPV D SDUW RI WKH H[LVWLQJ 8$( ZLGH 26+ UHTXLUHPHQWV� )HGHUDO /DZ� DORQJ ZLWK DQ\ H[LVWLQJ DQG UHOH-

vant requirements within the Emirate of Sharjah. The main objective of the system is to ensure that the 

activities within the Emirate of Sharjah are carried out in a manner that ensures the safety and health of all 

WKRVH ZRUNLQJ� OLYLQJ RU YLVLWLQJ WKH (PLUDWH RI 6KDUMDK� 7KH 26+ V\VWHP WDNHV LQWR FRQVLGHUDWLRQ WKH YDVW 

UDQJH RI WKH GLƲHUHQW DFWLYLWLHV WKH HQWLWLHV XQGHUWDNH DQG WKHUHIRUH WKH V\VWHP LV GHVLJQHG WR EH µH[LEOH 

and allow entities to use the system to their advantage whilst ensuring the safety and health of their em-

SOR\HHV DQG HYHU\RQH DƲHFWHG E\ WKHLU DFWLYLWLHV ZLWKLQ WKH (PLUDWH RI 6KDUMDK� 7KH 26+- JHQHUDO JXLGHOLQH 

ZLOO IRUP WKH EDVLV RI WKH VWDUWLQJ SRLQW RI D GRFXPHQWHG DQG VWUXFWXUHG 26+ V\VWHP ZLWKLQ WKH (PLUDWH 

RI 6KDUMDK� 7KH VWUXFWXUH RI WKH 26+- V\VWHP HVWDEOLVKHV WKH PLQLPXP 26+ UHTXLUHPHQWV WKDW HQWLWLHV 

must comply with in Sharjah and provide guidelines, information and documentation aimed at improving 

JHQHUDO 26+ DZDUHQHVV DQG FRPSOLDQFH� 7KH 26+- JHQHUDO JXLGHOLQH HVWDEOLVKHV WKH PHFKDQLVPV IRU WKH 

HQIRUFHPHQW DQG PHDVXUHPHQW RI WKHVH VWDQGDUGV DQG ZLOO EH DSSOLFDEOH WR DOO *RYHUQPHQW� 6HPL�*RY-

HUQPHQW� )UHH]RQH $XWKRULWLHV DQG 3ULYDWH (QWLWLHV WKDW RSHUDWH ZLWKLQ WKH (PLUDWH RI 6KDUMDK�

1.1          Establishing OSHJ general guideline

� 3URYLGHV HQWLWLHV D JXLGH RQ WKHLU PLQLPXP 26+ UHTXLUHPHQWV�

� 3URYLGHV LQYHVWRUV �VXFK DV EDQNV�OHQGHUV�GHYHORSHUV� UHDVVXUDQFH WKDW WKHLU LQYHVWPHQWV ZLWKLQ 

the Emirate are secure.

� 3URYLGHV LQVXUHUV WKH UHDVVXUDQFH WKDW WKHLU ULVNV DUH EHLQJ PDQDJHG�

� 3URYLGHV WKRVH OLYLQJ DQG ZRUNLQJ ZLWKLQ WKH (PLUDWH UHDVVXUDQFH DERXW WKHLU 6DIHW\ DQG +HDOWK�

1.2          OSHJ documents hierarchy

7KH 26+- JHQHUDO JXLGHOLQH LV QRW D VLQJOH GRFXPHQW� EXW D VHW RI GRFXPHQWV DQG UHTXLUHPHQWV� VRPH RI 

ZKLFK DUH DSSOLFDEOH WR WKH HQWLWLHV �FRPSOLDQFH UHTXLUHPHQWV� DQG RWKHUV WKDW DUH DSSOLFDEOH LQWHUQDOO\ WR 

WKH 636$ �PDQDJHPHQW RI WKH 26+-�� 7KH GRFXPHQW KLHUDUFK\ LV LOOXVWUDWHG LQ LQIRJUDSKLF ��
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OSHJ Document Hierarchy 

Infographic 1.

1.3 OSHJ Resolution 

7KH ([HFXWLYH &RXQFLO 5HVROXWLRQ 1R� ���� 2I ���� UHJDUGLQJ 6KDUMDK 2FFXSDWLRQDO 6DIHW\ DQG +HDOWK 

6\VWHP HVWDEOLVKHV WKH EDVLV IRU WKH LPSOHPHQWDWLRQ RI WKH 26+- V\VWHP� 7KH UHVROXWLRQ LV EDVHG XSRQ 8$( 

)HGHUDO /DZ DQG ZLOO SURYLGH WKH *RYHUQPHQW RI 6KDUMDK� DQG� WKH 636$ ZLWK D SODWIRUP IRU VHWWLQJ PLQ-

LPXP UHTXLUHPHQWV IRU 2FFXSDWLRQDO 6DIHW\ DQG +HDOWK DQG PDQDJLQJ 26+ PDWWHUV ZLWKLQ WKH (PLUDWH�

7KH 26+- UHVROXWLRQ LV SUHVHQWHG LQ  $33(1',; �� 26+- 1R� ���� 2I ����

1.4 OSHJ Code of Practice

7KH &RGH RI 3UDFWLFH �&R3� KDV EHHQ GHYHORSHG WR SURYLGH LQIRUPDWLRQ WR HQWLWLHV WR DVVLVW WKHP LQ FRPSO\-

LQJ ZLWK WKH UHTXLUHPHQWV RI WKH 2FFXSDWLRQDO 6DIHW\ DQG +HDOWK 6\VWHP LQ 6KDUMDK� GH´QHV WKH PLQLPXP 

DFFHSWDEOH UHTXLUHPHQWV RI WKH 2FFXSDWLRQDO 6DIHW\ DQG +HDOWK 6\VWHP LQ 6KDUMDK� DQG HQWLWLHV FDQ DSSO\ 

practices higher than, but not lower than those mentioned in CoP, as they demonstrate the acceptable level 

of compliance in the Emirate of Sharjah.

7\SLFDOO\� WKHUH DUH VHYHUDO GLƲHUHQW &R3V� ZKLFK HDFK FRYHU D VHSDUDWH 26+ ULVN FDWHJRU\� UDQJLQJ IURP 

Ƃ:RUN DW +HLJKW¬ WR Ƃ0DQDJLQJ ,QIHFWLRXV 'LVHDVHV¬� 7KH SXUSRVH EHLQJ WR JLYH HPSOR\HUV D VHW RI VWDQGDUGV 

WKDW WKH\ FDQ XVH WR PDQDJH ULVNV UHODWHG WR 2FFXSDWLRQDO 6DIHW\ DQG +HDOWK�

1RW DOO &R3V DUH UHOHYDQW WR DOO HQWLWLHV� QHLWKHU ZLOO WKH HQWLUH FRQWHQW RI D VSHFL´F &R3 EH QHFHVVDULO\ UHO-

evant to an entity. 

1.5 OSHJ Guidelines

*XLGHOLQH GRFXPHQW KDV EHHQ GHYHORSHG WR SURYLGH LQIRUPDWLRQ WR HQWLWLHV WR DVVLVW WKHP LQ FRPSO\LQJ 

ZLWK WKH UHTXLUHPHQWV RI WKH 2FFXSDWLRQDO 6DIHW\ DQG +HDOWK 6\VWHP LQ 6KDUMDK� 

To achieve compliance in the Emirate of Sharjah, all entities are required to demonstrate a standard of 

FRPSOLDQFH ZKLFK LV HTXDO WR RU KLJKHU WKDQ WKH PLQLPXP DFFHSWDEOH UHTXLUHPHQWV RXWOLQHG LQ *XLGHOLQH 

document. 

OSHJ System Documents
(External for entities)
1-  Code of Practice 
2-  Guidelines 
3-  Form / Checklists 
4-  Explanatory Notes 
5-  Lea!ets 
6-  Programmes 
7-  Other Documents 

OSHJ System Management Documents
(Internal for SPSA)
1-  Guidance 
2-  Procedures 
3-  Explanatory Notes 
4-  Forms, Reports, Checklists
5-  Other Documents
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1.6 Other Documents/Programmes

7KH 26+- 6\VWHP LV QRW OLPLWHG WR &R3V DQG *XLGHOLQHV EXW LQFOXGHV DQ\ RWKHU 26+ GRFXPHQWV RU SUR-

grammes that are issued to the entities, and to the general public by SPSA. These include but are not lim-

LWHG WR GLƲHUHQW IRUPV� UHSRUWV� 26+ DZDUHQHVV SURJUDPPHV� LQIRUPDWLRQ OHDµHWV RQ 26+ WRSLFV� µ\HUV� 

infographics, etc. 

Explanatory or content notes are be developed to add explanations, comments or other additional infor-

mation relating to the main content. Such notes may include supporting references, instruction that con-

tain the detail of “how to” collect, complete, conduct, prepare or action information used in forms, reports 

and checklist. 

1.7 Computerised Registration Process

'XH WR WKH ODUJH QXPEHU DQG YDULHW\ RI WKH DFWLYLWLHV RI HQWLWLHV ZLWKLQ 6KDUMDK� WKH 26+- 6\VWHP UHJLV-

WUDWLRQ SURFHVV VKDOO EH FRPSXWHUL]HG � DXWRPDWHG� 7KH EHQH´WV RI D FRPSXWHUL]HG SURFHVV DUH� EXW QRW 

limited to:

� 1R UHTXLUHPHQW IRU D KXPDQ UHVRXUFH WR HYDOXDWH IRUPV�

� (QWLWLHV FDQ FRPSOHWH WKH UHJLVWUDWLRQ HOHFWURQLFDOO\ 

� 1R QHHG IRU GHOLYHU\ RI SDSHU FRSLHV�

� 'HFLVLRQV DUH XQLIRUP� DV FULWHULD DUH SURJUDPPHG DQG QRW GHSHQGHQW RQ LQGLYLGXDO GHFLVLRQV�

� (QYLURQPHQWDOO\ IULHQGO\ SURFHVV DV LW GRHV QRW UHTXLUH SDSHU FRSLHV RI GLƲHUHQW GRFXPHQWV�

� (QVXULQJ 636$ LV YLHZHG DV D ƂVPDUW¬ GHSDUWPHQW� SURYLGLQJ HQWLWLHV ZLWK VLPSOH DQG KDVVOH�IUHH 

                 services.

2 Entity Classification

2QH RI WKH LQLWLDO DQG NH\ SURFHVVHV RI HVWDEOLVKLQJ DQ 26+- V\VWHP DW D JRYHUQPHQW OHYHO LV WR JURXS WKH 

GLƲHUHQW HQWLWLHV DFFRUGLQJ WR WKH ULVN� &ODVVL´FDWLRQ RI HQWLWLHV LV WKH DVVHVVPHQW RI HQWLWLHV EDVHG XSRQ 

VHYHUDO IDFWRUV WKDW LQFOXGH� WKH DFWLYLWLHV WKH\ XQGHUWDNH� WKH ULVNV SUHVHQWHG E\ WKH VL]H DQG QDWXUH RI WKH 

EXVLQHVV DQG WKH 26+ LPSDFW WKDW WKH\ SUHVHQW� 7KH SURFHVV RI HYDOXDWLQJ HQWLWLHV DFFRUGLQJ WR ULVN LV XVHG 

ZRUOGZLGH� QRW RQO\ IRU 26+ DVVHVVPHQWV EXW DOVR IRU ´QDQFH� ,7 DQG RWKHU V\VWHPV WKDW UHTXLUH SULRULWL]D-

tion and therefore Risk must be one of the factors that this process utilises.

&ODVVLI\LQJ HQWLWLHV DQG JURXSLQJ WKHP SURYLGHV EHQH´WV IRU ERWK WKH 636$ DQG WKH HQWLWLHV WKHPVHOYHV� 

7KH EHQH´WV RI FODVVL´FDWLRQ DUH OLVWHG EHORZ� EXW DUH QRW OLPLWHG WR�

� (VWDEOLVKLQJ WKH H[WHQW RI FRPSOLDQFH ZLWK WKH UHJXODWRU\ UHTXLUHPHQWV RI WKH 26+- V\VWHP LQ 

DFFRUGDQFH ZLWK WKH HQWLWLHV ULVN� WKH KLJKHU WKH ULVN WKH PRUH FRPSOH[ WKH UHTXLUHPHQWV ¨ WKH 

lower the risk the lesser and simpler the requirements.

� $OORZLQJ IRU D VWUXFWXUHG DQG FRQVLVWHQW DSSURDFK IRU WKH GLƲHUHQW HQWLWLHV ZLWKLQ HDFK JURXS�

� 3URYLGLQJ D VWUXFWXUHG DSSURDFK IRU 636$ IRU WKH SXUSRVH RI HYDOXDWLRQ� PRQLWRULQJ� LQVSHFWLRQ 

                 and enforcement.

� 5HDVVXULQJ WKH HQWLWLHV WKDW WKH 26+ V\VWHP ZDV GHYHORSHG DV SDUW RI DQ LQIRUPHG DQG VWUXFWXUHG 

                 process.
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7KH FODVVL´FDWLRQ SURFHVV LV LQLWLDWHG E\ D UHJLVWUDWLRQ SURFHVV� $OO HQWLWLHV VKDOO EH UHTXLUHG WR UHJLVWHU ZLWK 

WKH 26+- VRIWZDUH SODWIRUP DQG WKH LQIRUPDWLRQ WKDW WKH HQWLWLHV SURYLGH GXULQJ WKLV UHJLVWUDWLRQ SURFHVV 

will allow SPSA to evaluate and classify the entity.

7KH LQIRUPDWLRQ UHTXLUHG WR HQDEOH FODVVL´FDWLRQ LV� EXW LV QRW OLPLWHG WR�

� 7KH W\SH RI HQWLW\�

� 7KH XVH RI FRQWUDFWRUV DQG�RU FRQWUDFWHG ZRUNHUV�

� 7KH JHQHUDO DFWLYLWLHV XQGHUWDNHQ E\ WKH HQWLW\�

� 1XPEHU RI HPSOR\HHV�

� 7KH ULVNV SUHVHQWHG E\ WKH DFWLYLWLHV WR WKH HQWLW\ DQG RWKHUV�

� $Q\ RWKHU FULWHULD HVWDEOLVKHG E\ 636$�

7KLV FODVVL´FDWLRQ ZLOO EH XVHG E\ WKH 636$ WR DGYLVH WKH HQWLW\ RI WKH UHTXLUHPHQWV WR ZKLFK WKH\ DUH H[-

SHFWHG WR LPSOHPHQW DQG FRPSO\ ZLWK UHJDUGV WR WKH 26+- V\VWHP�

2.1 Who is included within the classification process?

7R HQVXUH WKH 6DIHW\ DQG +HDOWK RI HYHU\RQH ZLWKLQ WKH (PLUDWH RI 6KDUMDK� DOO HQWLWLHV ZKHWKHU H[LVWLQJ RU 

new should be included within the registration process. The entities included are:

� *RYHUQPHQW (QWLWLHV�

� 6HPL�*RYHUQPHQW (QWLWLHV�

� 3ULYDWH (QWLWLHV �6('' UHJLVWHUHG��

� )UHH]RQH (QWLWLHV�

� (QWLWLHV RSHUDWLQJ LQVLGH RI WKH (PLUDWH RI 6KDUMDK EXW UHJLVWHUHG RXWVLGH RI LW�

2.2 Entity Classification Levels

:KHQ DVVLJQLQJ DQ HQWLW\ FODVVL´FDWLRQ� WKH 636$ ZLOO HYDOXDWH WKH LQIRUPDWLRQ SURYLGHG GXULQJ WKH UHJ-

LVWUDWLRQ SURFHVV� 7KH FODVVL´FDWLRQ SURFHVV FRPSULVHV RI ´YH ��� OHYHOV DQG HDFK HQWLW\ ZLOO EH DVVHVVHG 

�IROORZLQJ UHJLVWUDWLRQ� DQG SODFHG LQWR RQH RI WKH IROORZLQJ FODVVHV LGHQWL´HG LQ 7DEOH � EHORZ�

7KH DVVLJQHG FODVVL´FDWLRQ LV 127 D PHDVXUH RI WKH HQWLWLHV YDOXH� QRU GRHV LW UHSUHVHQW DQ DVVHVVPHQW 

RI WKH HQWLWLHV H[LVWLQJ 6DIHW\ DQG +HDOWK 6\VWHPV� 7KH FODVVL´FDWLRQ WKH HQWLW\ LV GHVLJQDWHG GHWHUPLQHV 

what actions the entity is required to implement and forms the basis of SPSA Enforcement activities going 

forward. 
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7DEOH �� &ODVVL´FDWLRQ 3URFHVV

3 Compliance Requirements

3URJUHVVLYH FRPSOLDQFH LV WKH GHYHORSPHQW DQG LPSURYHPHQW RI 26+ SURFHVVHV WR D KLJKHU VWDQGard. The 

LGHD RI SURJUHVVLYH FRPSOLDQFH LV WR DOORZ HQWLWLHV WR JUDGXDOO\ GHYHORS WKHLU 26+ V\VWHPV WR WKH PLQLPXP 

OHYHO WKDW ZLOO EH UHTXLUHG DV D UHVXOW IURP WKH LQWURGXFWLRQ RI WKH 26+- V\VWHP� 7KHUHIRUH� 636$ DUH LQWUR-

ducing the requirements at two stages, initial and future, as described in the following sections. 

� 7KH LQLWLDO 26+- V\VWHP UHTXLUHPHQWV�

� )XWXUH 26+- V\VWHP FRPSOLDQFH UHTXLUHPHQWV�

3.1 Initial Requirements

,QLWLDO UHTXLUHPHQWV KDYH EHHQ GHYHORSHG WR FRPH LQWR SODFH EHIRUH HQWLWLHV DUH UHJLVWHUHG ZLWK WKH 26+- 

V\VWHP DQG XQWLO WKH WLPH HQWLWLHV DUH UHTXLUHG WR EH FRPSOLDQW ZLWK 26+- UHTXLUHPHQW� 7KHUHIRUH� WKHVH 

LQLWLDO UHTXLUHPHQWV DUH QRW OLQNHG WR WKH FODVVL´FDWLRQ SURFHVV� 

$OO HQWLWLHV �QR PDWWHU WKH ZRUN DFWLYLW\� ZLOO EH DVNHG WR�

� 5HJLVWHU ZLWK 26+- V\VWHP�

� 5HSRUW WR 636$ LQFLGHQWV UHVXOWLQJ LQ IDWDOLW\� LQMXULHV� GDQJHURXV RFFXUUHQFHV DQG RFFXSDWLRQDO 

                 diseases.

� +DYH DQ LQWHUQDO SURFHVV RI UHSRUWLQJ DQG LQYHVWLJDWLQJ DOO LQFLGHQWV�

� 3URYLGH SHULRGLF 26+- UHSRUWLQJ WR WKH 636$�

$Q H[SODQDWLRQ RI WKH UHTXLUHPHQWV ZLOO EH SDUW RI WKH 26+- 6\VWHP� HLWKHU LQ WKH IRUP RI D &RGH RI Practice 

RU D *XLGHOLQHV GRFXPHQW WKDW ZLOO DOORZ WKH HQWLWLHV WR XQGHUVWDQG WKH UHTXLUHPHQWV LQ PRUH GHWDLO DQG 

what those requirements mean to them.

3.2 Future Compliance Requirements

$V SDUW RI WKH SURJUHVVLYH FRPSOLDQFH� 636$ KDV GHYHORSHG D VHW RI IXWXUH FRPSOLDQFH UHTXLUHPHQWV� +RZ-

ever, a grace period will be provided to allow entities time to understand.

and develop processes and systems to enable them to comply with these future requirements. During that
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grace period, the initial requirements must be observed.

7KH IXWXUH UHTXLUHPHQWV DUH EDVHG RQ WKH FODVVL´FDWLRQ SURFHVV IROORZLQJ WKH UHJLVWUDWLRQ RI WKH HQWLties 

ZLWK 26+- 6\VWHP� 7KH PLQLPXP IXWXUH 26+- UHTXLUHPHQWV WKDW WKH (QWLWLHV PXVW FRPSO\ ZLWK DUH VHW 

DFFRUGLQJ WR WKH HQWLW\ FODVVL´FDWLRQ� (DFK RI WKH ´YH (QWLW\ /HYHOV ZLOO KDYH D VHW RI PLQLPXP 26+- V\V-

WHP UHTXLUHPHQWV WKDW WKH HQWLWLHV VKDOO FRPSO\ ZLWK� 7KH UHTXLUHPHQWV VHW IRU /HYHO 2QH (QWLWLHV DUH WKH 

PLQLPXP UHTXLUHPHQWV IRU DOO HQWLWLHV� WKH KLJKHU WKH FODVVL´FDWLRQ OHYHO WKH PRUH GHWDLOHG DUH WKH UHTXLUH-

ments.

Level One )1(

7KH PLQLPXP UHTXLUHPHQWV RI HQWLWLHV FODVVL´HG DV /HYHO 2QH DUH�

a. $GRSW DQG LPSOHPHQW PLQLPXP ZRUNSODFH VWDQGDUGV �ZRUNHU ZHOIDUH� K\JLHQH� KRXVHNHHSLQJ� 

                 requirements.

b. Report incidents and diseases to the SPSA.

F� +DYH DQ HPHUJHQF\ SODQ IRU WKHLU ORFDWLRQ �´UH� ´UVW DLG� RWKHU��

G� 3URPRWH 26+- $ZDUHQHVV�

H� &RPSOLDQFH WR 26+- PDQGDWRU\ WUDLQLQJ UHTXLUHPHQWV�

Level Two )2(

7KH PLQLPXP UHTXLUHPHQWV RI HQWLWLHV FODVVL´HG DV /HYHO 7ZR DUH�

a. +DYH DQ 26+ SROLF\ VWDWHPHQW�

E� +DYH DQ 26+ SODQ WKDW LQFOXGHV DQ HPHUJHQF\ SODQ IRU WKHLU ORFDWLRQ �´UH� ´UVW DLG� HTXLSPHQW 

                 DQG PDWHULDO XVHG� RWKHU��

F� 8QGHUWDNH ZRUN DFWLYLW\ ULVN DVVHVVPHQW�

G� $GRSW DQG LPSOHPHQW PLQLPXP ZRUNSODFH VWDQGDUGV �ZRUNHU ZHOIDUH� K\JLHQH� KRXVHNHHSLQJ� 

                 requirements.

e. Report incidents and diseases to the SPSA.

I� 3URPRWH 26+- $ZDUHQHVV�

J� &RPSOLDQFH WR 26+- PDQGDWRU\ WUDLQLQJ UHTXLUHPHQWV�

Level Three )3(

7KH PLQLPXP UHTXLUHPHQWV RI HQWLWLHV FODVVL´HG DV /HYHO 7KUHH DUH�

D� +DYH DQ 26+ SROLF\ VWDWHPHQW�

E� +DYH DQ 26+ PDQDJHPHQW SODQ�

F� 8QGHUWDNH ZRUN DFWLYLW\ ULVN DVVHVVPHQW�

G� +DYH D UHJLVWHU RI VLJQL´FDQW KD]DUG DQG ULVNV�

e. Adopt and implement minimum workplace standards requirements.

f. Report incidents and diseases to the SPSA.
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J� 3URYLGH 636$ ZLWK 26+- SHULRGLF UHSRUWLQJ�

K� &RPSO\ WR WKH UHOHYDQW 26+- &RGH RI 3UDFWLFH�

L� &RPSO\ WR WKH UHOHYDQW 26+- *XLGHOLQHV�

M� 3URPRWH 26+- $ZDUHQHVV�

N� &RPSOLDQFH WR 26+- PDQGDWRU\ WUDLQLQJ UHTXLUHPHQWV�

O� $SSRLQW TXDOL´HG 26+ SURIHVVLRQDO �

Level Four )4(

7KH PLQLPXP UHTXLUHPHQWV RI HQWLWLHV FODVVL´HG DV /HYHO )RXU DUH�

D� +DYH DQ 26+- SROLF\ VWDWHPHQW�

E� +DYH DQ 26+- PDQDJHPHQW V\VWHP�

F� 8QGHUWDNH ZRUN DFWLYLW\ ULVN DVVHVVPHQW DQG PDLQWDLQ D ULVN UHJLVWHU�

d. Adopt and implement minimum workplace standards requirements.

e. Report incidents and diseases to the SPSA.

I� +DYH DQ HPHUJHQF\ PDQDJHPHQW DQG UHVSRQVH SODQ�

J� 3URYLGH 636$ ZLWK 26+- SHULRGLF UHSRUWLQJ�

K� &RPSO\ WR WKH UHOHYDQW 26+- &RGH RI 3UDFWLFH�

L� &RPSO\ WR WKH UHOHYDQW 26+- *XLGHOLQHV�

M� 3URPRWH 26+- $ZDUHQHVV�

N� &RPSOLDQFH WR 26+- PDQGDWRU\ WUDLQLQJ UHTXLUHPHQWV�

O� $SSRLQW TXDOL´HG 26+ SURIHVVLRQDO�

Level Five )5(

7KH PLQLPXP UHTXLUHPHQWV IRU HQWLWLHV FODVVL´HG DV /HYHO )LYH DUH�

D� +DYH DQ 26+ SROLF\ VWDWHPHQW�

E� +DYH DQ 26+ PDQDJHPHQW V\VWHP�

F� +DYH D ULVN PDQDJHPHQW SURJUDPPH�

d. Adopt and implement minimum workplace standards requirements.

H� +DYH DQ HPHUJHQF\ PDQDJHPHQW DQG UHVSRQVH SODQ�

f. Report incidents and diseases to the SPSA.

J� 3URYLGH 636$ ZLWK 26+- SHULRGLF UHSRUWLQJ�

K� &RPSO\ WR WKH UHOHYDQW 26+- &RGH RI 3UDFWLFH�

L� &RPSO\ WR WKH UHOHYDQW 26+- *XLGHOLQHV�

M� 3URPRWH 26+- $ZDUHQHVV�

N� &RPSOLDQFH WR 26+- PDQGDWRU\ WUDLQLQJ UHTXLUHPHQWV�

O� $SSRLQW TXDOL´HG 26+ SURIHVVLRQDO�
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Note� 7KH UHTXLUHPHQW WR REVHUYH WKH LQLWLDO 26+ UHTXLUHPHQWV ZLOO VWLOO EH DSSOLFDEOH IROORZLQJ WKH intro-

duction of the future compliance requirements.

3.3 Compliance Timeframe

7KH 26+- V\VWHP UHTXLUHPHQWV DUH QHZ IRU WKH HQWLWLHV ZLWKLQ WKH (PLUDWH RI 6KDUMDK DQG WR FRPSO\ ZLWK 

these requirements, the entities will need to undertake some form of planning, development, training, etc. 

to ensure adequate implementation. Therefore, a grace period will be allowed following the roll out of the 

26+- V\VWHP E\ WKH 636$ WR WKH SXEOLF�

4 OSHJ System Management

%\ PDQDJHPHQW� LW PHDQV WKH LPSOHPHQWDWLRQ� PRQLWRULQJ DQG HQIRUFHPHQW RI WKH 26+- V\VWHP�

7KH GD\�WR�GD\ LPSOHPHQWDWLRQ RI WKH UHTXLUHPHQWV RI WKH 26+- �FRPSOLDQFH� VKDOO EH WKH UHVSRQVLELOLW\ 

RI DOO HQWLWLHV� ZKHWKHU D *RYHUQPHQW� 6HPL�*RYHUQPHQW� )UHH]RQH $XWKRULW\ RU 3ULYDWH HQWLW\� RSHUDWLQJ 

within the Emirate of Sharjah. 

$OWKRXJK WKH 26+- 6\VWHP LV GHYHORSHG RQ WKH EDVLV RI D GRFWULQH RI VHOI�UHJXODWLRQ� FRPSOLDQFH ZLWK LWV 

requirements is self-enforcing i.e. each entity is responsible for ensuring the compliance requirements 

ZLWKLQ WKHLU HQWLW\� WKH VXFFHVV RI WKH 26+- LV KHDYLO\ GHSHQGHQW RQ WKH LPSOHPHQWDWLRQ� PRQLWRULQJ DQG 

enforcement of its requirements. 

7KHUHIRUH� 636$ LV WKH 26+ UHJXODWRU\ ERG\ LQ WKH (PLUDWH RI 6KDUMDK�

4.1 SPSA Responsibilities

636$� LV WKH FXVWRGLDQ RI WKH 26+ 6\VWHP� DQG VKDOO EH UHVSRQVLEOH IRU�

� 7KH GHYHORSPHQW DQG SHULRGLF UHYLHZ RI WKH 26+- V\VWHP�

� 7KH RYHUDOO LPSOHPHQWDWLRQ RI WKH UHTXLUHPHQWV RI WKH 26+- V\VWHP�

� 7KH PRQLWRULQJ RI FRPSOLDQFH ZLWK WKH 26+- UHTXLUHPHQWV�

� 7KH HQIRUFHPHQW� ZKHUH QHFHVVDU\� RI WKH 26+- V\VWHP�

� 7KH FODVVL´FDWLRQ RI WKH HQWLWLHV�

� 7KH SURYLVLRQ RI LQIRUPDWLRQ RQ WKH UHTXLUHPHQWV RI WKH 26+- V\VWHP WR HQWLWLHV�

� 7KH SURYLVLRQ RI LQIRUPDWLRQ RQ WKH UHTXLUHPHQWV RI WKH 26+- V\VWHP WR DOO 6KDUMDK *RYHUQPHQW 

                 'HSDUWPHQWV� )UHH]RQH $XWKRULWLHV DQG 6HPL�*RYHUQPHQW (QWLW\�

� 7KH SURYLVLRQ RI LQIRUPDWLRQ RQ WKH UHTXLUHPHQWV RI WKH 26+- V\VWHP WR WKH JHQHUDO SXEOLF�

4.2 SPSA Authority )Powers(

7R HQDEOH 636$ WR XQGHUWDNH WKH DERYH UHVSRQVLELOLWLHV HƳFLHQWO\� 7KH 636$ LV DXWKRUL]HG WR FDUU\ RXW WKH 

following enforcement activities, but is not limited:

� ,QVSHFW HQWLWLHV�

� 8QGHUWDNH 26+ DXGLWV�
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� &ROOHFW LQFLGHQW GDWD�

� ,QYHVWLJDWH RU UHTXHVW WKH LQYHVWLJDWLRQ RI LQFLGHQWV�

� 7DNH HQIRUFHPHQW DFWLRQV�

� ,VVXH D QRQ�FRQIRUPDQFH UHSRUW WR HQWLWLHV� ZKHUH QHFHVVDU\� DQG H[SHFW D IRUPDO ZULWWHQ UH�

                 sponse.

� ,VVXH D QRWLFH RI LPSURYHPHQW WR HQWLWLHV ZLWK WKH LQWHQWLRQ RI LPSURYLQJ 26+ VWDQGDUGV ZLWKLQ 

                 the workplace.

� 7KH SRVVLELOLW\ WR UHTXHVW SROLFH SUHVHQFH RU UHIHU FHUWDLQ VHULRXV 26+ EUHDFKHV RI WKH 26+- 

                 resolution to Sharjah Police.

4.3 Entities )Government, Semi-Government, Private and Freezone( 

All entities are responsible for:

� 7KH GD\�WR�GD\ PDQDJHPHQW RI WKH FRPSOLDQFH ZLWK WKH 26+- V\VWHP�

� 7KH SURPRWLRQ DQG HQIRUFHPHQW RI WKH 26+- V\VWHP ZLWKLQ WKHLU DUHDV RI DXWKRULW\�
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5    APPENDIX Executive Council Resolution No. )15( Of 2021
        Regarding Sharjah Occupational Safety and Health System 
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Executive Council Resolution No. )15( Of 2021 Regarding Sharjah 

Occupational Safety and Health System 

We, Sultan bin Muhammad bin Sultan Al-Qasimi, Crown Prince, Deputy Ruler of the Emirate of Sharjah 

and Chairman of Sharjah Executive Council, having reviewed: 

)HGHUDO /DZ 1R� ��� RI ���� RQ WKH /DERXU /DZ DQG LW¬V $PHQGPHQWV�

)HGHUDO /DZ 1R� ���� RI ���� RQ 3XEOLF +HDOWK� 

/DZ 1R� ��� RI ���� RQ WKH (VWDEOLVKPHQW RI WKH ([HFXWLYH &RXQFLO RI WKH (PLUDWH RI 6KDUMDK DQG LWV 

Bylaws, as amended, 

/DZ 1R� ��� RI ���� RQ WKH 5HJXODWLRQ RI 2EMHFWLYHV� 3RZHUV� DQG )XQFWLRQV RI 6KDUMDK 3UHYHQWLRQ DQG 

Safety Authority in the Emirate of Sharjah, 

/DZ 1R� ��� RI ���� RQ WKH 5HJXODWLRQ RI 2EMHFWLYHV� )XQFWLRQV� DQG 3RZHUV RI WKH /DERXU 6WDQGDUGV 

Development Authority in the Emirate of Sharjah, 

([HFXWLYH &RXQFLO 5HVROXWLRQ 1R� ���� RI ���� UHJDUGLQJ WKH 5HJXODWLRQ RI (FRQRPLF $FWLYLWLHV LQ WKH 

Emirate of Sharjah, 

([HFXWLYH &RXQFLO 5HVROXWLRQ 1R� ���� RI ���� UHJDUGLQJ WKH 3HUPLWV WR 3UDFWLFH 3UHYHQWLYH 7UDLQLQJ 

Activity, 

([HFXWLYH &RXQFLO 5HVROXWLRQ 1R� ���� RI ���� UHJDUGLQJ 7UDLQLQJ RQ 3UHYHQWLYH DQG 6DIHW\ :RUNV LQ WKH 

Emirate of Sharjah, and 

([HFXWLYH &RXQFLO 5HVROXWLRQ 1R� ���� RI ���� UHJDUGLQJ WKH 5HJXODWLRQ RI 3UHYHQWLYH 7UDLQLQJ $FWLYLWLHV 

in the Emirate of Sharjah, 

And Based on the proposal of the Chairman of the Prevention and Safety Authority, the approval of the 

Executive Council, and the requirements of the public interest, issued the following resolution: 

 Definitions 

Article )1(

In the implementation of the provisions of this Resolution, the following words and terms shall have the 

meanings set forth, unless the context requires otherwise: 

Emirate:

Council

Authority:

Chairman:

The Emirate of Sharjah.

Executive Council of the Emirate. 

Prevention and Safety Authority.

Chairman of the Authority.  
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System:

Government Entities:

Concerned Authorities:  

Private Entities: 

Employer: 

Employee: 

Workplace:

Work Injury:

Incident:

Contractor:

Codes of Occupational

Practice )CoP(: 

Guideline:

                                             

7KH 6KDUMDK 2FFXSDWLRQDO 6DIHW\ DQG +HDOWK 6\VWHP UHSUHVHQWV WKH UHJXOD-

WRU\ IUDPHZRUN IRU GH´QLQJ WKH UHJXODWLRQV� UHTXLUHPHQWV DQG SURFHGXUHV 

to maintain the safety and health of the Employee and to secure a safe work 

environment free from causes of occupational incidents and injuries and 

represents a platform for compliance monitoring and includes the Code of 

Practice, guideline and the mechanisms stipulated in this system and its ex-

ecutive resolutions. 

*RYHUQPHQW GHSDUWPHQWV� DXWKRULWLHV RU LQVWLWXWLRQV DQG WKH OLNH LQ WKH 

Emirate. 

The ministries and government entities, which are related, directly or 

LQGLUHFWO\� WR 2FFXSDWLRQDO 6DIHW\ DQG +HDOWK�  

Establishments, companies, enterprises and economic activities operating in 

the Emirate in general. 

Every natural or legal person, whether public or private, who employs one or 

more employees in return for a wage of whatever type. 

Every natural person who works in return for a wage of whatever type in the 

VHUYLFH RI WKH HPSOR\HU DQG XQGHU LWV PDQDJHPHQW RU VXSHUYLVLRQ HYHQ LI KH�

she is out of its sight. This term shall include any employee and worker who 

works in the service of the employer. 

A place that the employer allocates for the performance of the work. This 

term shall also include the employees› resting places, their accommodation 

and similar places that the employer allocates to his employees. 

An occupational disease or any other injury sustained by the employee 

arising from his work, which occurs to him during or due to work. Every 

incident that occurs to the employee while he is going to and returning from 

work shall be considered to fall within the meaning of work injury, provided 

that the going and return shall be without stopping, lagging or deviating 

from the normal way.

A sudden unplanned occurrence or event and the like, occurring during the 

FRXUVH RI ZRUN DQG � RU EHFDXVH RI LW� DQG PD\ OHDG WR KDUP� 

(YHU\ QDWXUDO RU OHJDO SHUVRQ� DQ HQWLW\ HQWUXVWHG E\ WKH HQWLWLHV WR DFFRPSOLVK 

D VSHFL´F ZRUN RU SHUIRUP D WDVN RU DQ\ RWKHU DFWLYLW\�

The mandatory requirements, conditions and mechanisms required as a 

minimum for entities.

*XLGDQFH IRU WKH HQWLWLHV WR LPSOHPHQW WKH 6\VWHP UHTXLUHPHQWV� 
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Scope of Implementation of Resolution 

Article )2(

The provisions of this Resolution shall apply to the government entities, private entities, employers and 

employees in the Emirate. 

Objectives

Article )3(

The System aims to achieve the following: 

1. Applying preventive and control measures to ensure the safety and health of employee in the 

Emirate, preserving property and assets, and reducing incidents. 

2. Raising awareness of the risks related to occupational safety and health system. 

3. Enhancing economic competitiveness by securing a safe and healthy work environment that 

attracts investments and talents. 

Jurisdictions of Authority

Article )4(

  

Subject to the relevant rules of jurisdiction and applicable legislations, the Authority may exercise the 

following functions and powers, and it shall be entitled, in particular, to: 

1. Prepare and develop the System, determine its implementation mechanisms, and determine the 

                 minimum requirements for conducting business in a safe manner. 

2. Register and classify the government and private entities according to criteria that determine the 

level of risk, and determine the timeframe for applying the system and monitoring compliance 

ZLWK LWV UHTXLUHPHQWV� LQ FRRUGLQDWLRQ ZLWK WKH +XPDQ 5HVRXUFHV 'HSDUWPHQW DQG WKH /DERXU 

Standards Development Authority. 

3. Qualify safety practitioners to manage occupational safety and health systems in the govern-

                 ment entities and private entities. 

4. Prepare and develop a database, Information Technology system and statistics related to 

occupational safety and health and provide the government entities and private entities with the 

mechanisms for implementing the System.

5. Provide the government entities and private entities with mechanisms for reporting incidents 

                 and periodic reports related to occupational safety and health. 

6. Investigate incidents related to occupational safety and health in the Emirate, if necessary. 

�� 5HSUHVHQW WKH (PLUDWH LQ WKH ´HOG RI RFFXSDWLRQDO VDIHW\ DQG KHDOWK LQ YDULRXV ORFDO� UHJLRQDO DQG 

                 international meetings, conferences and events.  
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�� &RQGXFW VWXGLHV� UHVHDUFK DQG VXUYH\V LQ WKH ´HOG RI RFFXSDWLRQDO VDIHW\ DQG KHDOWK� 

9. Develop and implement a mechanism for monitoring and compliance with the System and its 

requirements, with the participation of the competent authorities in its development and imple-

mentation.

10. Prepare the necessary awareness-raising programs to comply with the requirements of the Sys-

                 tem in coordination with the Labour Standards Development Authority. 

Obligations of Employer

Article )5(

The employer shall comply with all requirements, conditions and obligations related to occupational 

safety and health contained in the applicable legislations in the Emirate and he shall:  

1. Exercise the due diligence to ensure the safety, health and comfort of the employee, contractor, 

YLVLWRU DQG RWKHUV ZKR DUH DƲHFWHG E\ KLV DFWLYLWLHV DQG VKDOO HQVXUH WR SURYLGH WKH EDVLF IDFLOLWLHV�

�� 2EWDLQ VSHFLDOL]HG DGYLFH LQ WKH ´HOG RI RFFXSDWLRQDO VDIHW\ DQG KHDOWK WR IXO´OO WKH GXW\ RI GXH 

                 GLOLJHQFH� DFFRUGLQJ WR WKH OHYHO RI ULVN FODVVL´FDWLRQ LQ WKH 6\VWHP� 

3. Ensure the safe use of work machinery, tools and equipment, and carry out periodic inspections 

                 and maintenance for them. 

4. Take the necessary measures to prevent risks arising from the handling, transporting and storing 

                 materials.  

�� )ROORZ WKH QHFHVVDU\ SURFHGXUHV WR PDQDJH WKH FRQWUDFWRU� HYDOXDWH KLP� HQVXUH KLV HƳFLHQF\ 

and supervise him when performing tasks and work activities within the projects, sites or build-

LQJV WKDW IDOO XQGHU WKH HPSOR\HU¬V PDQDJHPHQW� DQG QRW DVVLJQ WKH FRQWUDFWRU ZKR GRHV QRW FRP-

ply with the System in accordance with the Contractor Management Manual.

�� ,QYHVWLJDWH WKH LQFLGHQWV DQG UHSRUW WR WKH $XWKRULW\ LQ DFFRUGDQFH ZLWK WKH LQFLGHQW FODVVL´FD�

                 tion and reporting mechanism adopted in the System. 

�� 0DNH VXUH WKDW WKH H[SHFWDQW�QHZ PRWKHUV DUH ZRUNLQJ DFFRUGLQJ WR WKH 6\VWHP PHFKDQLVPV� 

8. Make sure that people with special needs are working according to the nature of their disability 

                 and provide them with essential facilities. 

9. Register and comply with the requirements of the System, by applying the relevant 

               &RGHV RI 3UDFWLFH� DQG *XLGHOLQH DFFRUGLQJ WR WKH W\SH RI DFWLYLWLHV DQG WKH OHYHO RI FODVVL´FDWLRQ� 

��� ,GHQWLI\ DOO IRUHVHHDEOH ULVNV LQ WKH ZRUNSODFH� DVVHVV WKH ULVN RI LQMXU\ RU LOO KHDOWK WKDW PD\ DƲHFW

the employee and implement appropriate preventive measures in a consistent manner to ensure 

the safety, health and wellbeing of the employee.

��� 'LVSOD\ FOHDUO\ WKH 6\VWHP UHODWHG LQIRUPDWLRQ DQG�RU ZDUQLQJ VLJQDJH LQ $UDELF� (QJOLVK DQG 

                 other languages used in the workplace. 

12. Provide suitable workplaces for the employee when carrying out work activities, and provide 

                 adequate supervision to ensure the safety, health and wellbeing of the employee. 
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��� 3URYLGH RQH RU PRUH TXDOL´HG OLFHQVHG SDUDPHGLFV� SURYLGHG WKDW KH VKDOO EH DYDLODEOH LQ WKH 

workplace and during every work shift, and provide one or more occupational safety and health 

SURIHVVLRQDO DFFRUGLQJ WR WKH OHYHO RI FODVVL´FDWLRQ RI WKH JRYHUQPHQW RU SULYDWH HQWLW\ LQ WKH  6\VWHP�

��� 3URYLGH D ´UVW DLG ER[ LQ HDFK ZRUNSODFH�  

15. Qualify the employee to carry out work activities in a safe manner and to be aware of what 

should be done in case of emergency by providing appropriate information and training in the 

form, method and language that the employee understands.

16. Provide the employee with the safe entry and exit from the workplace and provide him with 

                 adequate welfare facilities. 

17. Provide the employee, when necessary, with appropriate personal protective equipment and 

clothing, according to the nature of his activities, and instruct him on how to use, store and 

maintain them.

18. Develop a mechanism to enable the employees to report any incidents, concerns, or risks that 

                 may lead to a work injury or occupational disease. 

Obligations of Employee 

Article )6(

The employee in the government and private entities shall: 

�� $YRLG MHRSDUGL]LQJ KLPVHOI� RWKHU HPSOR\HHV� PHPEHUV RI VRFLHW\� SURSHUW\ RU WKH HQYLURQPHQW 

                 while performing work activities when he is engaged in his duties, profession or work. 

2. Cooperate with the employer and receive safety instructions and follow the preventive control 

measures provided to ensure that work activities are performed safely and he shall support the 

occupational safety and health policies and procedures in the workplace.

3. Inform the employer or his representative about any incidents, concerns or risks related to occu-

                 pational safety and health in the workplace. 

4. Attend training provided to him by the employer to ensure his safety and health in order to per

                 form work activities safely. 

�� $YRLG XVLQJ DQ\ SV\FKRWURSLF VXEVWDQFHV WKDW PD\ DƲHFW KLV DQG RWKHUV¬ VDIHW\ ZKLOH SHUIRUPLQJ      

                 work activities. 
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Formation of the Higher Committee for Occupational Safety and Health

Article )7(

A higher committee for occupational safety and health in the Emirate shall be formed by a resolution of 

WKH &RXQFLO� DQG WKH VDLG UHVROXWLRQ VKDOO GH´QH LWV PDQGDWH� GXWLHV� DQG PHFKDQLVP RI ZRUN� 

Final Provisions

Article )8( 

The list of fee, administrative violations and penalties related to this Resolution shall be issued by the 

council based on the proposal of the Chairman of the Authority. 

Article )9(

7KH &KDLUPDQ VKDOO� LVVXH WKH &RGHV RI 3UDFWLFH� *XLGHOLQHV� DGPLQLVWUDWLYH GHFLVLRQV� FLUFXODUV DQG PHFK-

anisms necessary for implementing the provisions of this Resolution.  

Article )10( 

The governmental entities shall provide substantive, administrative and technical support and everything 

necessary for implementing the provisions of this Resolution  

Article )11( 

7KLV 5HVROXWLRQ VKDOO WDNH HƲHFW IURP WKH GDWH RI LWV LVVXDQFH� DQG WKH FRQFHUQHG HQWLWLHV VKDOO LPSOHPHQW 

LW� HDFK ZLWKLQ LWV UHVSHFWLYH ´HOG� DQG LW VKDOO EH SXEOLVKHG LQ WKH 2ƳFLDO *D]HWWH� 

 

Issued by us on: 

Tuesday 06th Shawwal 1442 Hijri 

18th May 2021 

 

Sultan bin Muhammad bin Sultan Al-Qasimi

Crown Prince, Deputy Ruler of the Emirate of Sharjah

Chairman of Sharjah Executive Council
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Executive Council Resolution No. )26( Of 2021

With amendment of

Executive Council Resolution No. )15( Of 2021

Regarding Sharjah Occupational Safety and Health System

We, Sultan bin Muhammad bin Sultan Al-Qasimi, Crown Prince, Deputy Ruler of the Emirate of Sharjah 

and Chairman of Sharjah Executive Council, having reviewed:

/DZ 1R� ��� RI ���� RQ WKH (VWDEOLVKPHQW RI WKH ([HFXWLYH &RXQFLO RI WKH (PLUDWH RI 6KDUMDK DQG LWV 

bylaws, as amended,

/DZ 1R� ��� RI ���� RQ WKH 5HJXODWLRQ RI 2EMHFWLYHV� 3RZHUV� DQG )XQFWLRQV RI 6KDUMDK 3UHYHQWLRQ DQG 

Safety Authority in the Emirate of Sharjah,

([HFXWLYH &RXQFLO 5HVROXWLRQ 1R� ���� RI ���� UHJDUGLQJ 6KDUMDK 2FFXSDWLRQDO 6DIHW\ DQG +HDOWK 6\V-

tem,

And Based on the proposal of the Chairman of the Prevention and Safety Authority, the approval of the 

Executive Council, and the requirement of the public interest, issued the following resolution:

Article )1(

5HSODFH WKH WH[W RI WKH $UWLFOH ��� RI WKH ([HFXWLYH &RXQFLO 5HVROXWLRQ 1R� ���� RI ���� UHIHUUHG WR WKH 

following text :-

Article )7(

7KH DXWKRULW\ VKDOO FRRSHUDWH DQG FRRUGLQDWH ZLWK WKH UHOHYDQW JRYHUQPHQW HQWLWLHV WR HQVXUH HƲHFWLYH 

application and compliance of the system.

Article )2(

7KLV 5HVROXWLRQ VKDOO WDNH HƲHFW IURP WKH GDWH RI LWV LVVXDQFH� DQG WKH FRQFHUQHG HQWLWLHV VKDOO LPSOHPHQW 

LW� HDFK ZLWKLQ LWV UHVSHFWLYH ´HOG� DQG LW VKDOO EH SXEOLVKHG LQ WKH 2ƳFLDO *D]HWWH�

Issued by us on:

Tuesday 02 Muharram 1442 Hijri

10 August 2021

Sultan Bin Muhammad bin Sultan Al-Qasimi

Crown Prince, Deputy Ruler of the Emirate of Sharjah

Chairman of Sharjah Executive Council
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